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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of
Certain Officers; Compensatory Arrangements of Certain Officers.

Effective March 3, 2010, the Board of Directors adopted a Policy on Recovery of Incentive
Compensation in Event of Certain Financial Restatements (the “Policy”), also known as a “clawback
policy”, that applies to annual performance-based cash incentive compensation granted to executive
officers on or after March 3, 2010. “Incentive compensation” means bonuses and other cash incentive
payouts, whether paid or unpaid, vested or unvested, and “executive officers” are all officers subject to
reporting under Section 16 of the Securities Exchange Act of 1934.

Under the Policy, if the Company is required to restate its financial results for any of the three
most recent fiscal years completed after March 3, 2010, other than a restatement due to changes in
accounting principles or applicable law, and the Board of Directors or the Compensation Committee of
the Board of Directors determines that an executive has received more performance-based cash incentive
compensation for the relevant fiscal year than would have been paid had the incentive compensation been
based on the restated financial results, the Board or Compensation Committee will take such action in its
discretion that it determines appropriate to recover the cash incentive compensation that would not have
been paid or awarded to the executive.

The Policy only applies to an executive if the Board or Compensation Committee determines that
the executive has engaged in fraud or willful misconduct that caused or partially caused the restatement.
The Board or Compensation Committee has the sole discretion to determine whether an executive has
engaged in such conduct.
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